Workplace Assessment For SpRs in Anaesthesia

Information for College Tutors, Educational Supervisors and Lead Trainers

Recent years have seen the evolution of ‘The CCST in Anaesthesia’.  This includes a large amount of information and guidance regarding workplace assessment of SpRs Years 1/2 (Section III) and Years 3/4/5 (Section IV).  It soon became apparent that some hospitals have moved over fully to the new system, some have continued as they were, and the rest (perhaps the majority) somewhere in between.

The STC have agreed that uniformity across the school would be in the best interest of trainees.  This would also make the RITA process less complicated and less open to misinterpretation.  A number of STC members undertook to produce a standard set of assessment documentation for SpRs, and I am pleased to acknowledge the considerable efforts of Drs. Chadwick, Emmott and McCluskey.

Year 1/2 SpRs

These trainees are all required to successfully complete 13 units of training before moving into Year 3.  Each unit comprises knowledge, skills, attitudes and workplace objectives.  Ultimately trainees should receive a workplace assessment record for each unit of training (see Section III, page 59 in The CCST in Anaesthesia).  In order to help lead trainers and tutors to make a worthwhile assessment, individual trainers should sign and date individual items (knowledge, skills and attitudes) as appropriate in training lists.  This is especially important where training within a single unit is received in more than one hospital.

It is not the intention of STC or the college that every trainee needs every single item of knowledge, skills and attitude to be signed off.  This is clearly stated within ‘The CCST in Anaesthesia’, and I would encourage all trainers to be familiar with the general principles (Section I).  It is however important that the bulk of skills and attitudes are satisfactory, as these can only be assessed in the workplace.  

Each SpR will also have one attitude and behaviour assessment for each hospital placement (not each unit of training).

Year 3/4/5 SpRs 

Higher training is rightly less rigid. Trainees must complete satisfactory workplace assessments in a minimum of eight out of fifteen sub-specialty areas in order to be eligible for a RITA G.  Within each sub-specialty is a list of skills and objectives.  It is hoped that SpRs will be able to spend more time within each sub-specialty than is the case in Year 1/2.  This should help trainers in the task of assessing trainees’abilities. Ultimately the skills should be signed off in the same manner as in Year 1/2, but trainers will see that these are much broader than is the case in basic training.

It is again possible that training in a sub-specialty may occur in more than one hospital.  This makes it important for trainees to have something to show from their training in one hospital (over and above simple log book numbers, as tends to happen currently) as they move to another.

Higher trainees will have an attitude and behaviour assessment for each hospital placement.
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