North West School of Anaesthesia

Professional Behaviour and Attitude Assessment

	Trainee:                                                        
	Placement:

	Dates covered by this assessment:


Notes: The majority of trainees should expect to score 2 or 3 for each area. A score of 4 should be fully explained with evidence for this recorded below. It is not necessary to complete every single box but most should be covered in each section.

Scoring System   
	Quality or characteristic
	Particular strength or considerably higher performance than expected
	High level performance

consistent with stage of training
	Quality or characteristic present and adequate but requires some development in normal course of training
	Area of concern. Requires action plan to address issues

	Score
	1
	2
	3
	4


NB Please initial relevant box and strike through those not applicable. Please also complete box on page 4

1. Personal Organisation and Motivation

	Quality or characteristic
	1
	2
	3
	4

	Organises absences in a timely way, aware of the needs of the service and of colleagues
	
	
	
	

	Optimises training opportunities and able to prioritise these
	
	
	
	

	Punctuality and willingness to be flexible with working patterns
	
	
	
	

	Communicates appropriately over unexpected absences etc
	
	
	
	

	Time management and personal organisation
	
	
	
	

	Involvement with department and regional activities
	
	
	
	


2. Communication

	Quality or characteristic
	1
	2
	3
	4

	Communicates with patients politely and clearly in understandable terms
	
	
	
	

	Takes time with patients and relatives and is prepared to listen
	
	
	
	

	Involves patient (and relatives where appropriate) in decisions on care
	
	
	
	

	Relays clinical information to colleagues accurately, clearly and concisely
	
	
	
	

	Accuracy, completeness and legibility in clinical notes and charts
	
	
	
	

	Clarity in communicating with other team members
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3. Assertiveness

	Quality or characteristic
	1
	2
	3
	4

	Ability to protect patient’s best interests
	
	
	
	

	Ability to state or hold position without aggression or submissiveness
	
	
	
	

	Ability to recognise other people’s position and to obtain resolution over differences
	
	
	
	


4. Responsibility and Confidence

	Quality or characteristic
	1
	2
	3
	4

	Aware of responsibility to patient
	
	
	
	

	Aware of responsibility to other team members
	
	
	
	

	Aware of responsibility to service provision
	
	
	
	

	Aware of responsibility to own training and development
	
	
	
	

	Takes appropriate level of clinical responsibility (in consultation with supervisor where necessary)
	
	
	
	

	Informs and seeks advice appropriately
	
	
	
	

	Exhibits level of clinical confidence appropriate to stage of training and experience
	
	
	
	


5. Judgement

	Quality or characteristic
	1
	2
	3
	4

	Ability in clinical decision making 
	
	
	
	

	Ability to seek and use all available evidence in clinical decision making
	
	
	
	

	Intelligence and reasoning power
	
	
	
	


6. Honesty and Probity

	Quality or characteristic
	1
	2
	3
	4

	Honesty and openness in dealing with patients
	
	
	
	

	Honesty and openness in dealings with colleagues, employer and trainers
	
	
	
	

	Respect for confidentiality
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7. Performance in an Emergency or Unexpected Event

	Quality or characteristic
	1
	2
	3
	4

	Recognises significance of clinical situation
	
	
	
	

	Uses all available resources
	
	
	
	

	Acts logically, rationally and calmly
	
	
	
	

	Communicates clearly and gives clear instructions
	
	
	
	


8. Training, Teaching and Supervision (applies mainly to Senior Trainees)

	Quality or characteristic
	1
	2
	3
	4

	Shows an interest in teaching and training
	
	
	
	

	Aware of educational needs of other learners
	
	
	
	

	Ability to give fair and constructive feedback
	
	
	
	

	Ability to use various environments to teach effectively
	
	
	
	


9. Teamwork

	Quality or characteristic
	1
	2
	3
	4

	Understands dynamics of teamwork and uses this in practice
	
	
	
	

	Understands and values contributions of other team members
	
	
	
	

	Ability to lead as well to be a supportive team member
	
	
	
	

	Recognises impact of own contribution to, or absence from,  team function
	
	
	
	


10. Conduct of Practical Procedures

	Quality or characteristic
	1
	2
	3
	4

	Performs procedures with due consideration to patient discomfort and anxiety
	
	
	
	

	Ability to reassure patient appropriately
	
	
	
	

	Careful handling of patients avoiding undue speed or roughness
	
	
	
	


11. General conduct

	Quality or characteristic
	1
	2
	3
	4

	Behaviour is an exemplar for other team members
	
	
	
	

	Conduct and practice are fair, non-judgemental and without prejudice
	
	
	
	

	Even under pressure, exhibits appropriate behaviour patterns and controls own moods emotions.  
	
	
	
	

	Consciousness in checking equipment and following protocols
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Sickness Record:

Number of Episodes:                              Number of days:

Trainer’s Comments: (to include action plan for any areas scored 4)

Trainee’s Comments (if desired) This may include any areas of disagreement with assessment
	Initials
	Name in capitals please
	Date of completion

	
	
	

	
	
	

	
	
	

	
	
	


Signatures:

Trainee:





Trainer:

Date:                                                                   Trainer name: 








College Tutor or Lead Trainer








(capitals please)
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